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Deputy Director of Central Intalligence
Termination of Agency Husployees
emp to ﬂi&cl from IG, dated 24 Feb 56, eame mubject

h dun rgwmp referenced report for RDCI approval and
sulmits m ldéitie 1 recommendation. Such recammendation is contained in

paragraph L

2. I have diacugged ?}bi.a mpp;t with the niracter of Personnel and the
General Counsel and wa have concluded that the recommendations made therein
_san be adopted without f@mmable diffioulty. -

mt;en of racomendation 2a of the mmrt., coneerning the

Digector's @#ﬁ&ﬂl authopity for terminations for administrative

. it ,iii our view that wi%” hagia should be plaeed on line, rather than
vge of the Board procedure way tend to

Wiuers to evaqﬁ their responsibilities in such cases by re-

ferring thﬁ Es g «d for resoluiion. If proper line action has been
(Fumr) taken, the[oaly &Y purpose served by invoking the Director's suthority is
, - Lhose lndividuals who otherwise would bave a right to appeal

to famlu , il
o the Givil Sﬁﬂiﬁﬁ,,ﬁmﬁ.ﬁn&m fre3 so agpesling, This right of appeal to
oo Complanlon extendy to thees individusls who are enbitled
sTan preferance d.’&hqr on the bagis of thelr own military service or of

r relationalip to o degepped oy dissbled veteran. ISxersise of this right

¥ mm the sntire case to review by the Civil Service Commission
: langer r of ra‘ma.ling intelligence sources or met thoda,

;, ELY, it ia mmmed that each mmd termination for
Live ;ixlqluﬁina %dmarity; be trested as & line sotion in
'3 ,.#1‘51’1 the ;mmaa : in Begulation 20-705 up to the point
[For ssguzdt jongy 1t aecomea NACeasATY to inyoke the Directorts

L L sase-y 1 e the Gﬁ'ﬁ:swd*em u&en__:] Thiaprwoul 48 1llue-
o el
The reconmenda’tion in pa.ragraph h ‘ L. Ko WHITE
is approved = </ <-: un/r_ﬂ: Deputy Dirsctor (Support)
Loty *‘”f‘iﬂ ' | |
nera

uty B

Approved F Beﬁﬂ?elé% 9/09/08 CIA RSBSO 01826R000700160006 6 9
~_ A/ s Wc:l; -\-Nhg L




——————————Approved For Release 1999/09/08 : CIA-RDP80-01826R000700160006-6 B

1. Supervisor initiates alarsn
and recosownds termination.

2. Director of Personnel reviews
for sufficiency and adequacy
and determines under which
authority final decision should
be pade.

3« Supdrvisor prefers charges.

« Boployee has opportanity to re-
quaa‘b hearing in reply to
eua.rgnso

5+ Hearing, if reqmstud before
Advisery Committee gppointed
by Director of Personnel.

Gﬂnq&mtim of employeets
reply and of reccmesndation
~of Mvisory Commitien with
decision by Director of
Parscnnsl.

7+ DD/S review of record and re- .
ferral to 3pecial ERB or. recom-
mendation te DCI to terminate
under 102{e).

8, Action by DCI.

9. Appeal, if any, to BCI.

« Considoration of employeels
reply and of reewmiation
of Advisory Comittee, with
decision and action by the
uimtor of Pu-aml

Appml if any, to ICI.
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SUBJECT: Termdnation of Agency Employees
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